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Main aim

� To introduce and discuss position of university graduates at the labour market 

� Data from selected European countries and primary data of Czech graduates

Analysed  factors:

• unemployment,

• overeducation of graduates,

• earnings,

• graduates expectations and preferences.



Employability of university graduates 
Depends mainly on:

� on the field of study, 

� abilities and knowledge of graduates, 

� quality of higher education,

� situation on the labour market,

� employer requirement.



Labour market in Europe Labour market in Europe Labour market in Europe Labour market in Europe 
� Increase of university graduates (up to 40 % of population).

� Employment rate of young graduates (20-34 year olds) who left 
education and training in the previous three years should be at least 
82% (European Commission, 2014).

� Educational and job mismatch (up to 40% in Europe).

� People who left school at the earliest opportunity are twice as likely 
to be unemployed as university graduates (European Union, Economist).



Czech labour market and university Czech labour market and university Czech labour market and university Czech labour market and university graduatesgraduatesgraduatesgraduates

� Average unemployment of Czech university graduates in 2013 - approximately 
4.4 %. 

� The lowest rates of unemployment have students of pharmaceutics and 
medical faculties (only 1.6%).

� The highest unemployment has students of agricultural faculties (8.8%).

� Average gross income was the highest at the University of Economics in Prague 
43,323 CZK (approx. 1,600 EUR).

Comparing to e.g. Germany: 

�nearly 80 % of students expect their earnings between 2,000 and 4,000 EUR (Walter and Förster, 

2015)



Unemployment of Czech university graduatesUnemployment of Czech university graduatesUnemployment of Czech university graduatesUnemployment of Czech university graduates

University
Unemployment rate in %

2009 2010 2011 2012 2013

Západočeská univerzita v Plzni 3.6 2.8 5.2 3.4 5.0
Vysoká škola ekonomická v Praze 0.9 0.4 2.5 1.0 2.5
Technická univerzita v Liberci 2.0 6.1 3.8 5.4 6.2
Masarykova Univerzita 1.3 4.3 5.7 2.6 5.4

Univerzita J. E. Purkyn ě v Ústí nad Labem 5.0 7.1 3.3 5.0 5.4

Jiho česká univerzita v Č. Budějovicích 3.2 1.8 2.8 5.1 7.4
Slezská univerzita v Opav ě 8.2 14.9 13.4 8.4 9.2

Univerzita Pardubice 2.6 6.0 9.7 8.0 10.1

Univerzita Tomáše Bati ve Zlín ě 3.4 6.1 12.6 13.9 7.7
Vysoká škola bá ňská – TU Ostrava 6.2 9.6 9.8 12.6 9.5

Mendelova univerzita v Brn ě 3.9 3.4 5.9 5.1 10.7

Source: Czech university graduates data, 2013



Graduates – Field of study

Type of the Faculty
Rate of 

Unemployment in %
Gross Monthly 
Income in CZK

ICT and electro-technical 2.5 40,356

Medical and pharmaceutics 1.6 36,708

Mechanical engineering 3.0 36,510

Economic 4.9 34,315

Other technical faculties 6.4 32,509

Chemical Technology 5.3 32,042
Civil engineering and 
architecture

4.1 31,955

Natural sciences 4.7 31,791

Agricultural 8.8 25,218

Healthcare 2.5 24,195

Source: Czech university graduates data, 2013



StudentsStudentsStudentsStudents´́́́ expectation after expectation after expectation after expectation after graduationgraduationgraduationgraduation

Source: Czech graduates, 2013
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Practical experience of students at EF TUL during their master degree (2014)

Practical experience during master degree studies

Gender

Answer Options Male Female
Response 

Percent

Response 

Count

Only studying (full-time student) 0 7 14.6% 7

Studying and occasionally working

(no qualified job)
3 25 58.3% 28

Studying and part-time job

(by future employer)
1 0 2.1% 1

Studying and part-time job

(by different employer)
1 9 20.8% 10

Studying and full-time job 2 0 4.,2% 2

Source:  Own survey, 2014
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ConclusionsConclusionsConclusionsConclusions
Important factors for graduates was (for their employer choice):

�Content of their work.

�Location of employer.

�Level of earnings.

�Working hours and working timetable.



Conclusions

� Czech higher education system still emphasises knowledge but 
students are not trained to transfer it into practical abilities and 
competencies.

� Graduates do not have knowledge and skills that are needed in the 
labour market.

� Preferencies and expected competitions of graduates and 
empoyers often do not meet
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